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LAKE HELEN NEWSLETTER 
APRIL 4, 2024 

 
***************************************************************** 

 
NEXT GENERAL BAND MEETING 

 
**WEDNESDAY, MAY 1st, 2024** 

RESOURCE CENTRE 
7pm 

 

    *************************************************** 
MEMBERSHIP OFFICE HOURS 

Effective January 2024 
9am-4pm - Tuesday & Wednesday 

(closed 1 hour for lunch at noon) 
 

*****************************************************  
Recycle Day 

Tuesday April 9th  
(every second Tuesday) 

Please have Recycle Bins ready for pick up at 5pm 
*****************************************************  

Garbage Day 
Saturday April 6 & 13, 2024 

Please have your garbage out by 11 am. 
 
 
 



 

2 
 

 

 

DESIGN THE NEW LAKE HELEN POLICE CRUISER 

 
 

Lake Helen police will be receiving a new Police Cruiser in the near 
future.  We are hoping to engage our Lake Helen Youth to help us design 

the fresh look. Your design will be entered and if chosen, your design 
will be put onto the new lake Helen cruiser.  

 
 

The cruiser design must have:  
• the Lake Helen Emblem,  
• Lake Helen Police on it, 

• the 1-888-310-1122 number on it. 
 
 

All submissions must be in by June 1, 2024.  Any youth aged 13 – 25, 
who are interested can submit their design to Constable Lesperance or 

Constable Boucher at the band office.   
 
 

If you have any further questions, please email Cst. Boucher at 
lisa.boucher@opp.ca along with your design to be displayed on the 

cruiser for all to see. 
 
 

RRIB will be donating a prize to our winner. 
 
 

Hope to see all the creative and artistic abilities of our youth. 
 
 

Cst. Lesperance and Cst. Boucher 

mailto:lisa.boucher@opp.ca
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Dear Ontario Works/ODSP Clients 

 

We kindly request that you perform an assessment on your propane or fuel tank 
levels and provide the exact level to tom.legarde@rrib.ca 

 

To ensure you do not run out of propane or fuel, especially during the winter months, 
we would like to remind you of your responsibility to request a refill when your tanks 
are around 50% full, as it may take a few days for delivery. 

 

Your proac�ve coopera�on is greatly appreciated. 

 

Thank you, 

Tom  

 

 
 

 
  

mailto:tom.legarde@rrib.ca
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RED ROCK INDIAN BAND 
 

 
BI-ELECTION CHIEF 

 
APRIL 20, 2024 

9:00 am to 6:00 pm 
LAKE HELEN RESOURCE CENTRE 

 
Electoral Officer, Ashley Nurmela 

 

RED ROCK INDIAN BAND 
 

NOMINATION MEETING 
 

To Nominate candidates for the upcoming Bi-Election for Chief 
 

APRIL 6, 2024 
6:00 pm 

LAKE HELEN RESOURCE CENTRE 
 

Electoral Officer, Ashley Nurmela 
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ADULT CHIP BINGO 
Tuesday, April 23, 2024 

6 pm 
LAKE HELEN RESOURCE CENTRE 

 
$5.00 ENTRY 

10 Games at 25 cents per card. 
Must play at least 4 cards 
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Human Resources Officer 
Reports To 

Chief and Council 

Job Summary 
The Human Resource officer oversees HR functions within all Band Office departments and subsidiaries of the Red 
Rock Indian Band. The Human Resources Officer administers health/benefit plans and assists employees with their 
insurance and health care claims and benefit packages.  The Human Resources officer will be responsible for 
overseeing personnel management, including payroll, wage increases, promotions, and disciplinary actions in 
compliance with company policies. The successful candidate will work closely with the Resource and Data Officer.  

Competencies 

• Accountability 
• Analytical Thinking 
• Communication 
• Critical Thinking 
• Decision Making 
• Leadership 
• Networking and Relationship Building 
• Planning and Organizing 
• Problem Solving 
• Teamwork 

Job Duties 

• Plan, organize, direct, control, and evaluate the human resources department. 
• Oversee personnel management, including payroll, wage increases, promotions, and disciplinary actions in 

compliance with company policies. 
• Administer progressive disciplinary action in accordance with established procedures. 
• Plan human resources requirements in conjunction with other departmental managers. 
• Conduct employee performance evaluations and provide employees with performance feedback. 
• Determine areas of improvement for employees, providing additional training as needed. 
• Develop training programs that are based on regulatory requirements and best practices. 
• Conduct workplace investigations and resolve any conflicts that arise among staff in the department. 
• Ensure employees adhere to all health and safety regulations, including company policies. 
• Ensure that all employees comply with company policies, procedures, and ethical standards. 
• Handle employee complaints and incidents, including conflict resolution, accidents, health and safety concerns, work 

refusals, and investigations. 
• Participate in site and workplace inspections. 
• Develop employee training, ensuring that all applicable compliance requirements are met. 

 
• Provide leadership and coaching to managers and employees on key workplace matters such as performance management, 

difficult conversations, employee relations, and employee development. 
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• Administer payroll activities and program components for the purpose of ensuring effective department functioning, 
coordinating activities, and compliance with established financial, legal, and administrative requirements. 

• Perform other duties as assigned. 

Job Requirements 

• Degree or diploma in business administration, human resources management, or a related field required. 
• MBA preferred. 
• Certification in human resources management by a provincial governing body preferred. 
• Minimum of 5 years of work experience in a human resources specialist or generalist position. 
• Demonstrated ability to meet strategic objectives for HR and the organization. 
• Demonstrated ability to manage HR core processes such as talent management, succession planning, and employee relations. 
• Able to make sound business decisions and evidence-based recommendations to senior management. 
• Effective communication skills with individuals at all levels of the organization. 
• Effective written and verbal communication skills as well as presentation skills. 
• Sound leadership, staff management, and teambuilding skills. 
• Computer literacy, including effective working skills with Microsoft Word, Excel, PowerPoint, and Outlook required. 
• Able to interpret and implement personnel related legislation. 
• Demonstrated basic knowledge of labour laws. 

Work Conditions 

• Working in a busy office environment with frequent interruptions. 
• Attending and conducting presentations. 
• Manual dexterity is required to use desktop computers and peripherals. 
• Overtime as required. 
• Travel may be required.  

 

Qualified applicants should submit a resume, cover letter, and proof of qualifications to jobs@rrib.ca no later than Wednesday April 17, 
2024 @ 12:00. Documents can also be dropped off at:  

         ATTN:  Chief and Council 

       2 Gas Rd, Lake Helen Reserve P0T2J0 

Since this position is engaged primarily in serving the interests of Aboriginal people, The Red Rock Indian Band shall give preference to 
Aboriginal people who possess the requisite skill sets and experience. 

 
  

mailto:jobs@rrib.ca
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