< VREDROCK LAKE HELEN NEWSLETTER

INDIAN BAND

e August 6th, 2026
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NEXT GENERAL BAND MEETING

WEDNESDAY, September 2nd 2026
Resource Centre
7pm
Accept Agenda
Accept meeting minutes
C&C portfolio updates
Open Forum

kkkkkkkkkkkkkhkkkkkkhkkhkkkkkkkkkkkkkkkkkkkkkkkkkkkkk

MEMBERSHIP OFFICE HOURS
9am-4pm — Tuesday, Wednesday & Thursday

Please make an appointment
Non-Members must call 24 hrs prior
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GARBAGE DAY CHANGED FROM11AMTO

ATIENTION PLEASE! EVERY TUESDAY AT 10AM
r’ ' NEXT RECYCLING DAY

@ August 13"




Janet Belisle Will be on Holidays from August 4'"-7t" Returning
August 10t

Marlena Belisle Will be on Holidays from August 4th-7t
Returning August 10t




Lakoe Helen Beserve # 514
RED ROCK POBaIN
INDIAN BAND | &%

Strength. Tradithon. Empowarmient. Toll Fres (BT7) BAT-3510

Yard Clean-Up and Proper Waste Disposal

July 8, 2026

Dear Community Members,

We are asking all residents to take immediate steps to keep their yards and the areas
around their homes clear of household garbage, vard waste, and other items that may
attract wildlife. Garbage and waste materials should be properly bagged, secured, and
dizposed of in a timely manner. Please do not allow household garbage or yard wasta to
collect or git in and around wour home.

Bears and other animals have bean antering our community, and improparly stored
garbage or waste can draw wildiife closer to homes, vards, walkways, and shared spaces.
For the safety of your neighbours, families, pets, and the broader community, itis
imperative that yands remain clean, clear, and free of attractants.

All regidents ang reminded to:

« [Remove household garbage from yards and outdoor areas as 500n as possible.

« Store garbage in sacure containers with tight-fitting lids until collection or disposal.

» Place waste out only at the appropriate collection time, where applicable.

+ Clean up yard wasie and dispose of it properly rather than allowing it to sccumulate.
=« Avoid leaving food scraps, pet food, or other scentad items outdoors.

Kesping our proparties clean is an important shared responsibility. By removing attractants
and disposing of waste properly, we can help reduce wildlife activity In residential areas
and protect the safety and well-being of everyone in the community.

Thank you for your cooperation and for doing your part to keep our community safe, cleamn,
and respectiul for all residents.

Sincerely,

Shannon Michelle-Ruth
Housing Manager




HAPPENING TODAY

RED ROCK INDIAN BAND
NOMINATION MEETING

To nominate candidates for the up-coming Bi-Election for Councilor and
Honorary Councilor.

Thursday, August 6, 2026 7:00 PM

Band Office Boardroom

Electoral Officer — Christina Murphy

RED ROCK INDIAN BAND
BI_ELECTION FOR COUNCILOR AND HONORARY COUNCILOR

Saturday August 22, 2026
9:00 am - 6:00 pm

Lake Helen Resource Centre

Electoral Officer - Christina Murphy




Red Rock Indian Band:
Strength Through Respect

One community, one standard:
Safety, Respect, and Integrity for all.

GROUNDED IN
TRADITIONAL VALUES

APPLIES TO EVERYONE,
EVERYWHERE

')/ BAND MEETINGS ONLINE
We are %uidEﬂ by the Seven This Code applies to all members,
Grandfather Teachings: staff, an:’:J leadership in all
Wisdom, Love, Respect, community interactions—both
Bravery, Honesty, Humility, in person and online.
and Truth.
RESPECTFUL ZERO
COMMUNICATION TOLERANCE REPORTING
IS REQUIRED FOR BULLYING CONCERNS

« Listen with openness
« Avoid gossip,

lateral violence,
or social media
harassment.

Harassment and
intimidation will not be
tolerated and may lead

to corrective action.

Concerns can be
reported to supervisors,
managers, HR, or
leadership.




Land Claim/Annuity Payment Disbursements

FOR THOSE TURNING 18 OR HAS NOT PICKED UP THEIR
PAYMENT YET

Land Claim Disbursements will be processed Thursday’s
The payment will be processed once all information is verified.
For those members who have not sent in their forms for 2"

payment we have some at the front desk for or request the forms
from Marjorie.robert@rrib.ca

Marjorie Robert
Membership Clerk

New Intake for Housing Application will begin APRIL 15,

Applications for Rentals, Elders Complex and Standard
housing are available upon request.

Please Call the Housing Department at B07-887-2510 or
email housing@rrib.ca to request a copy.

Thank you



mailto:Marjorie.robert@rrib.ca

10 SEPTEMBER 7TH,.2026

The lmaflig huEEer Ducky Race will be on LIVE Friday September 11, 2026
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EFT payments can be sent to EFT@rrib.ca with a message added to state RUBBER DUCK

In person payment and Credit Card payments can be made Monday-Friday betwesn
“9am - 4pm at the band office (closed from 12-1 for lunch)

Keep an eye on the facehaok page and ME App far ™\ RED ROCK
the RAIB AMAZING DUCKY RACE for updates ] b INDIAN BAND

For mare intormatien please canidcl Jolene Cofe BOT-BAT-2510




The Canada Ontario Resource
Development Agreement (CORDA) Office is

now accepting funding applications for
2027-2028

Do you, your First Mation, or your territorial
organization have a natural resource use or
consearvation project in mind? The enclosed
application and guidebook can help you maove your
idea forward

Eligible project categories include;

] Fighing
- Trapping

. Forastry

* Commercial RecreationTourism

* Traditional Harvesting/Non-timber forest products

- Proceszsing and marketing of natural resources

= Ranewable natural resources development/planning
. And moral!

Eligible projects may support training, employment,
stewardship, traditicnal leaming, and the purchase of

eguipment and supplies

Please submit your application to the CORDA

The maximum funding Office by 11:59 p.m. EST on Monday, October 5,
level per project is 2026
£35,000.00

CORDA Dfficeo:

431 Hlawatha Line
Hiawatha, OMN K8) 0EG
Tl (705)225-4421
Fax: [705)996-4501
canda@hlawathain.ca




AUGUST 2026
MENTAL WELLNESS

SERVICES NEWSLETTER

SUESTIONS, COMCERNS,
REGISTER/SIGM-LIP FOR AMY
OF THE PROGRAMS, PLEASE
CONTACT CANDACE

BY TEXT: 807-889-1212
PHOME; B07-B87-2510 EXT 279
BY EMAIL: MWSME@RRIBCA

BUILDING A TRADITIONAL
TEACHING LODGE

-
MEET OUTSIDE THE GARDEMN 104M

TUES, AUG 11™ & WED, AUG 12TH

FEAST THURS, AUG 13™ AT NOON

WE WELCOME MEMBERS OF ALL AGES TO

COME AND LEARM AND HELP OUT, CHECK

POSTER FOR MORE DETAILS.

L -

MEET OUTSIDE THE BAMD OFFICE KITCHEM
ENTRAMCE. OPEN TO EVERYOME- ALL AGES.
WEEKLY $100 GIFT CARD AT TENDANCE DRAW
WED, AUG 5™ §PM
WED, AUG 12™ &PM
WED, AUG 19™ &PM
WED, AUG 26™ 6PM

MON, AUG 24™ 5PM POKERWALK
BAMD OFFICE. OPEN TO ALL AGES. PRIZES!

TUES, AUG 25™ LUNCH N° LEARN 12PM
RESOURCE CEMTRE. OPEM TO ALL
IMMUREZATIONS IMFO WITH CHN AND
OVERDOSE PREVEMTION WITH
PHARMACIST JOMAH, DOOR PRIZE!

WED, AUG 26™ VISITING THE I0AD EVENT
IN THUNDER BAY 11AM-2PM
TAANMSPORTATION & LUNCH WiLL BE
PROVIDED. OUR GROUP WILL VISIT THE
EVENT HAPPENING OUTSIDE THE MALL.
LEAVING LAKE HELEN $30AM. SIGN-UP IF
TOU PLAN TO ATTEND ANDYOR MEED

| TRANSPORTATION.

OPEN MINDS OPEN HEARTS
WALK-IN COUNSELLING

qﬂiﬂ. AUG 19™ 1PM-3PM BAND OFFICE HEALTH1
A SPACE FOR NOMJUDGMENTAL SUPPORTIVE
CONVERSATIONS, DROP-IM ANYTIME. FIRST-
COME, FIRST-SERVED BASIS. COMFORTING
BEVERAGES AND SMACKS PROVIDED. OPEN TO
12 + LAKE HELEM & COMMUMITY MEMBERS
WaYS WE CAN OFFER SUPPORT: GOAL SETTING,
CARE PACKAGE KITS, MEDICIMES, REFERRALS,

o

e ELF-GUIDED MEDITATIONS, AND MORE. J

NEXT BOOK CLUB

( NEXT BOOK CLUB MEETING IS MON, SEP 14™ )
FOR SEFTEMBER'S CHSCUSSICHN, WE WILL BE
SHARMNG OUR SHORT STORIES WE CREATED

INSPIRED BY THE LEGENDS OF OJIBWE STORIES

BY NORVAL MORRISSEAL. CHECK POSTER FOR

MORE DETAILS )

L

9-8-8 AVAILABLE 24/7 - A SAFE SPACE TO TALK - SUICIDE CRISIS HELPLINE
TEXT OR CALL 988 OR ViI5IT THEIR WEBSITE TO FIND RESOURCES AT 888.CA




Take Care of Your

Eyes!

Who Will Be
There:

« Breanna:

Diabetes Educator

* Mackenzie:

Community RN

AUGUST 12™
RETINOPATHY SCREENING

Room 119 in Medical Department, 10:30-3:00 pm

Take Control of Your Eye Health

Did you know diabetic retinopathy is the leading cause of Hope to see you all there!
blindness in people between 25-75 years of age? Diabetic
retinopathy is treatable if detected early.

There are g spots available. Appointments are 20-30 minutes.
Please e-mail Melissa at melissa.robert@rrib.ca to book in &

APPOINTMENT TIMES
STILL AVAILABLE:
11:30AM, 12:30PM,
1:00PM, 1:30PM, 2:00PM,
2:30PM.




" TRADITIONAL RETREAT

with School of Indigenous Learning

Join AETS and SOIL on an immersive
land based experience ¥

Thursday August 13" -
Saturday August 15", 2026

Join us for a 3-day, 2-night traditional retreat with a cabin stay.
Experience land-based learning through traditional teachings, cultural
activities, and hands-on crafts. Food & accommodations provided.

REGISTER BY AUGUST 6™ 2026

CONTACT US TO REGISTER!

Limited spots available
I'\ (807) 346-0307 ext 406 cheyenne.nobis@aets.org j
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August 10th, 2026
opm @ Band office
~  gand members & %

f&muni—\q Members

Sign up by August 4" 2026 ||
Call or Email mariena

FWB@rib.ca i
8832510 eXxt. 281 l




You'’re Invited to
FAMILY DINNER

Resource
Center

AT b e -4

ﬁlm!.!

Foti i us for a meal ar chance
connect with our community

Open to ALL RRIB Members &
Community Muml:mrs

Thursday

-\iu,‘_', I.}Iil
5:30pm

Golf Course

Refreshments will be available

Any questions contact BW Mitch Gagne
807-629-3367 or e-mail MitchGagne@Dilico.com
or RRIB Michelle Tpw@rrib.ca

August 12"

' 5PM




» * < RRIB Homemakers m
S&'nmer Chip Bin Bmgo

FRIDAY AUGUST 28, 2026

CON EBONY 887-2510 EXT 272 WITH ANY QUESTIONS







IT TAKES A

VILLAGE

PﬂHENTING GR[]UP

Together we support, guide, ard
raite our ciildrer i love and caflture.

\gﬁ

-_-l

. #
"2 050000

REGISTRATION REQUIRED - LIMITED SPAGE - PARENTS OF
CHILDREN 0-12 - BI-WEEKLY - CERTIFICATE OF COMPLETION -
EXPECTED START DATE IN SEPTEMBER

Contact Michelle Blair

f Fribcd

e 1 BO7-887- Eﬁ'lﬂ&:n{tESﬁ

i
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Please join us for a relaxed and
thoughtful conversation in a
welcoming atmosphere.

‘@ © ®-

AUGUST19 1= 3FM AUGUST 12,

2026 “inthe 2026
. Boardroom

We hope gu can attend and

mw

3 RSVP TO:
e Sasha at ﬂﬂ?—ﬂﬂ?—!ﬁ'lﬂ ext 288




72+ RED ROCK

1,% j — INDIAN BAND —
“romon. ONTARIO WORKS DEPARTMENT

M — S
ARE YOU CARING
FOR A CHILE

UNDER A

KINSHIP or
TEMPORARY CARE ABHEEHENT?

Monthly financial assistance available
to eligible caregivers raising a child
under the age of 18 within the

Lake Helen community under a
Kinship or Temporary Care agreement.

/) WE CAN HELP YOU:

Learn about monthly financial
assistance and other supports
that may b& available to you.

Determine if you are eligible
for monthly financial assistance.

Connect you with additional
community resources and supports,

COMTACT YOUR ONTARID WORKS ADMINISTRATOR 5

Joanna DeCicco ' mrﬁ:hn
Ointario Warks Administrator I within the
B07-B87-2510 ext 280 % Laks Helan community:
| @ OFFICE HOURS:
# 9:00 a.m. — 12:00 pum.
@ joanna.decicco@rrib.ca 100 bims. =400 1o

W\ Grnawend Zogang _ il

Taking care of our own)




“'""’% RED ROCK INDIAN BAND

&) HUMEMAKER

Hﬂ';ﬂtﬂ:j u":"f.# .-"Tffm.#ﬁ'ﬂ. .{'_Lw‘ ._.u't_fFf# and
f;uf{p{#a&nmq in Their {Homes

DO YOU OR SOMEONE YOU KNOW
NEED A HELPING HAND
AROUND THE HOME?
w

Our Homemaker Program pravides
support with household tasks so
you can focus on what matters
most = your health, your family

and your well-being

———= SERVICES lIIM' IHI:LI.IIJE

@“\-f @ m-J (Ex

Llurrﬁ-pm'pd:llliﬂﬂm mm mw 1 ::hnw
- and Preparation i | Bed Linens

(‘? Small help m»«zﬂ&mb&n&ﬁh‘m. 7

YOU MAY BE ELIGIBLE IF YOU: WE ARE HERE
@) Are s Red Rock Indian Band member TO HELP!
due 1o Hiness. disability or age

@ Want 1o remain salely in your cwn R S —————
" ot b il p .J Ehnny E'Ian- h-—-f1I|: %
{‘? (807) an" 2510 ext 272
{rl: ssprogramming@rrib.ca

GANAWEND'ZO'YANG | STRONG COMMUNITY

L'TFl"lHI: fﬂHIL f..1

: ————
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ot o WE WANT YOU!

We are looking for any Youth Members that are interested in representing their
communities by joining the Dilico Youth Council.

The youth council provides support, guidance and advice to the agency,
ensuring their knowledge, experiences and values are incorporate into our
day-to-day activities.

The expected criteria and requirements are as follows:
* to be between the ages of 13-25,
» reside on /in their community (reserve),
= bring back any teachings or learned ideologies to share with community, o
* be available to attend and adhere to the required 3-4 meetings annually.
= be an active participant and diligent in their attendance of meetings
= respond to and maintain correspondence with Dilico representatives

Incentives
Accommodations, meals, travel and honorarium will be supplied by Dilico to

your selected Youth whenever they are required to attend a council meeting.

This is a fantastic opportunity to gather with other youth from neighboring
communities, meet & collaborate with Elders, participate in new exciting
experiences and affect positive change.

If Interested please contact Babette Rose at babetterose@dilico.com

Fr
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Need N9Ss for
1 wildfires?




N95 Respirator
Masks Available

Starting July 2026, organizations

can requast to recaive N95 respirator
masks and medical masks by filling out
the online request form available here:
redeross.ca/maskdistributionorderform.

B Drganizations can further destribute respirator measks to the

communities and people they serve to halp mitigate the
impacts of wildtire smoke and other respiratory headth risks,

B Please note that the order will ba processed in bulk by cases
The mindmum ordes guantity k= one (1) case, which includes
betwesn 440 and 600 masks depending on the type of masks
reguasied by organizations.

B Organizations whowizh to place langer orders (for example,
a pallet or more), should Indicata this in the order form. 4
mambar of our 1eam will comact onganizations to Brrange 8
ghipment that is suitable to thesr community's neads,

Far Public Health Agency of Canada and Canadian Red Croass tip

arl iechndeal speciication sheets on the masks organizations can
request, scan the OR code or vsit: redorss cofmasksdatiindion

Protection Matters

MN&E respirator masks and medical masks senve different
purposes and can help reduce respiratory haalth nisks in
ditfarent situations. N95 respirator masks can help reduce
exposure to airborne particles, including wildfire smake, For the
best protection, the respirator should fit closely to the face and
form a good seal. Medical masks are not designed o protect
against wildfire smoka, They can help reduce the spréad of
raspiratony viruges and provide a barrier against respiratory
droplets in community and pulblic settings.

Respiratory Risks

Wikdfire smaoke can travel hundrads or even thousands of
kilornetres from the fire zone, while respiratory viruses and
ather public haalth events can affact communities amwhere,
Whather responding 1o poor air guality, respiratony viruses oF
ather public health events, access to NS5 reapirator mesks and
medical masks can help communitees be prepared for a range of
resparatony health risks.

vl ik NE D esparyior masks and maeoscnl mbgks,

ae, fram the Conodsan Red Crona

Flaase ba avware chat fit teating will ot be provided by the Canadian Red Cross.
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UNION OF ONTARID INDIANS
“Ta give o voice to the vision of the Anishinabek Notion ard fo preserve
Anishinaabe Bimaadsiwin while odvancing our goal of Nationhaod.

EMPLOYMENT OPPORTUNITY

Communications Officer
WORKSITE LOCATIOMN: Onsite at the Unlon of Ontario Indians Head Office |Niplssing First Matlon), or Sudbury Satellite Office

Full-time Position with Benefits, inchuding a defined contribution pension plan starting day one and employer-paid group
insurance following three months of employment, v accordance with plan terms.
Vacancy Type: Mew Vacanoy
Salary Range: 561,001 to 565,142

The Communications Officer is responsible for media relations, public education, and overall communications support for
the Union of Ontario Indians secretariat, and for working within policy parameters and administrative guldelines. Thiz
position reports to the Communications Manager and plays a key role In overall external communications for the Union of
Ontario Indians.

QUALIFICATIONS:

Minimum two years' experience with media relations, communications, or public relations;

Degree ar Diplorma in communications or journalism;

Working knowledge of editing, writing, media and public relations, graphic design, marketing, and sodal media;

Demansirated proficency in Microsoft Office {Outlook, Word, Excel, PowerPoint, Teams) and Canva with tha

abllity to kearn new technologhes and tools; and

¢  Must possess a valld Ontario Driver's License, be insurable under the crganization’s vehicle Insurance policy, and
be willing and able to travel regularly for work-related events, meetings, and other duties as required.

BEQUNRED SKILLS;

Excallent written, verbal, and interpersonal communication skilis;

Strong customer service and frent-line engagement abllities;

Comfortable engaging with the public and presenting information to groups;
Ability to maintain professionalism and confidentiality in all situations;

Strong organieational skills with the ability to multitask, manage competing priorities, and meet deadlines;
Attention to detail and accuracy in all work;

Strong leadership and problem-solving abilities;

Willingness to adapt to changing priorities or work environments;

Ability to plan, cogrdinate, and support events and outreach activities;
Proficiency in using sodial media platforms for communication and outreach;
Ability to navigate office environments and use standard office equipment; and;
Abdlity to understand and speak Anishinaabemowin, or willingniess to learn.

RESPOMSIBILITIES:




Supporting communications planning and development, and delivery of crganization messages to intended target
audignces,;

Supporting media relations, intluding editing news releazes, media advisories, and staternents; and responding to
media Inquiries;

Public Relations activities that create an awareness of the organization (l.e., representation at community evenis);
Supporting programs and directors in all aspects of communications |writing. editing, research, planning, and
infermation dissemination];

Supporting the Political Office and Anishinabek Nation leadership, internally and on behalf of Anishinabek Nation
mgmbaer First Nations;

Designing and producing graphics, materials, and content for digital, print, and interactive media promoting the
organizathen;

Supporting the Anishinobek Mews with editing assistance and writing as required;

Supgorting the Communications Departrmednt: snd

Performing other duties as assigned.

APPLICATIONS MUST INCLUDE THE FOLLOWING:

Cover Letter;

Resumae;

Thres employment referencss (preferably current of previous managers/supervisors);

An indication of whether the applicant has previoushy been employed by the Union of Ontario Indians [please
nate: if applicable, a reference check will be conducted with the applicant's former immediate supenvisor);
and

An indication of whether the applicant i< a member af one of the 39 Anishinabek First Nations.

The Union of Dntario Indians welcomes and encourages applications from people with disabilities.
Accommodations are avallable upon request for candidates participating in all aspects of the hiring process.

Applications must be recelved no later than 4:30pm EST on Friday, August 11, 2036,
Applications are to be submitted to:

Human Resources Department
Fax; (705) 497-9135 | Email; human resourcesi@anishinabek. ca

For |ngyiries regarding this position, phease contact:
Laura Barrics, Communications Manager
Emall: marci beckingi@anishinabek ca

Milgweach to all applicants for thelr interest; however, only those who qualify for an interview will be contacted,
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UNION OF ONTARIO INDIANS

“To give o volce to the vision of the Anishinabek Mation and to preseree
Anishinoabe Bimaadnvwin while savancing our goal of Natlenhood. ®

EMPLOYMENT OPPORTUNITY

Labour Market Development Department - Finance Coordinator

WORKSITE LOCATION: Onsite at the Union of Ontario Indians Head Office [Nipissing First Nation)

One-Year Contract Position with Possibifity of Extension including a defined contribution pension plan starting on first day
of emplayment and employer-paid group insurance fellowing three months of employment, in sccordance with plan terms.

Vacancy Type: Existing Vacancy
Salary Range: 563,621 to 572,103

The Finance Coordinator is responsible for coordinating and supgorting the financial operations of the Labour Market
Developrment Department through the administration and management of program funding, departmental budgets,
financial reporting, and funding agreement compliance, This position reports to the Director of Labour Market Development
and plays a key role in supporting sound financial stewardship, accountability, informed decision-making, and compliance
with organizational polices and funding regulrements.

QUALIFICATIONS:;

Minimurm three years' experience In financial administration, budgeting, accounting, financial reporting, funding
agreement administration, or a related field;

Degree or Diploma in Accounting, Finance, Business Administration, Commerce, o a related discipling;

Working knowledge of budgeting, funding agreements, audit processes, financial contrals, and compliance
requiremaents;

Experience working with First Nations, Indigenous organizations, government-funded programs, or not-for-profit
organizations Is considered an asset;

Demonstrated proficlency in Microseft Office (Outlook, 'Word, Excel, PowerPolnt, and relevant programs and
software], Sage financial software, and the ability to learn new technologies and tools;

Be able to provide a Canadian Police Information Centre (CPIC) report completed within the kast six (B) months;

Walid Ontario Driver's License, insurable under the organization's wehicle insurance policy, and be willing and able to
trawel regularly for work-related events, meetings, and other duties a5 required.

REQUIRED SKILLS:

Excellent written, werbal, and interpersonal communication skills;

Strong financial analysis, budgeting, forecasting, and problem-solving abilities;

Ability to interpret and apply funding agreemaents, financial policies, and reporting requiremants;

fibility to build and maintain positive working refationships with First Mations, funding partners, and internal
departments;

Swrong organizational skills with the abdlity to manage competing priorities, multiple deadlines, and confidential
fimancial information;

High degree of accuracy and attention to detadl in financal reporting and recordkeeping:

Ability to provide financial guidance, coaching, and technlcal support to community representatives and departmental
staff;

Ability to work independently while contributing effectively within a collaborative interdisciplinary team;




Abdlity to maintain professionalism, integrity, and confidentiality in all situations;
Willingriess to travel ai requined; snd
Ability to understand and speak Anishinsabemowin, of willingrness to learm.

RESPONSIBILITIES:

Coordinate and support the financial administration and management of Labour Market Development Depariment
funding, budgets, financial reporting, and funding agreement compliance;

Provide financial advice, analysis, and recommendations to the Director and Program Managers to support budgeting,
financlal planning. reporting. compliance, and informed decision-making;

Rewlew, reconclle, and moniter financlal reports, clalms, budgets, awdit docurmentation, and supporting financial
records 1o ensure accuracy, accountability, and compliance with funding agreements;

Develop and maintain financial tracking tools, reporting systems, and budget monitoring processes 1o support
effective financial management;

Prepare financial reports, reconcilistions, journal entries, correspondence, and supporting documentation using Sage
and other financial systems;

Support the development, mondtoring, forecasting, and reporting of departmental budgets, work plans, and funding
agreements while identifying and communicating financial risks and compliance issues;

Provide financial guidance, training, and technical support to First Nation representatives and departmental staff to
stremgthen financial reporting capacity and funding agreement compliance;

Conduct financial manitoring, doecumentation reviews, and community visits to assess financial accountability and
compliance with funding requirements;

Collaborate with Internal departments, member First Nations, Pelitical Territorlal Organizations (PTOs), funding
partners, and government representatives to support program delivery and financial stewardship;

Maintain accurate financial records, electronic filing systems, and program documentation in accordance with
organizational policies and funding requirerments;

=  Attend meetings, ralning sessions, conferences, and eommunity visits as requined; and
& Perform ather related duties as sesigned.
APPLICATIONS MUST INCLUIDE THE FOLLOWING:

Cowved Letter,

Aesuimea:

Three employment references [preferably current or previows managers,/supervisors);

An indication of whether the applicant has previousty been employed by the Unien of Ontario indians
iplease note; if applicable, a reference check will be conducted with the applicant’s former immediate
supervisor); and

= Anindication of whether the applicant is a member of one of the 39 Anishinzbek First Nations

The Union of Ontario Indians welcomes and encourages applications from people with disabilities.

Accommaodations are avallable upon mequest for candidates particpating in all aspects of the hiring process.

Applications must be received no later than 4:30pm on Friday, August 14, 2026
Applications are to be submitied to:

Human Ressurces w
Faxz [705) 497-9135 | Emall: hyman resources@anishinabek ca

For inguiries regarding this position, please contact:
Folly Bobiwash, Director, Labour Market Development Department
i [babiwashEaniching

Miigwech to all applicants for their interest, however, only those who gualify for an interview will be contacted,
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UNION OF ONTARIO INDIANS

"To give @ voice ta the visian af the Anishinabek Nation and to preserve
Anishinoabe Bimaoodziwin while advancing our goal of Nationhood. *

EMPLOYMENT OPPORTUNITY

Lands and Resources Program Coordinator (x2)

WORKSITE LOCATION: One pasition to work ansite at the Union of Ontario Indians Head Office [Nipissing First Mation), and
one pasition to work onsite at the Thunder Bay or Fort Willlam First Nathon satellite office.

Full-time Positions with Benefits, inchuding a defined contributicen pension plan starting day one and employer-paid group
Insurance following three months of employment, in accordance with plan terms.
Vacancy Type: Existing vacancies
Salary Range: 563,621 to 572,103

The Program Coordinator is responsible for providing coordination support on various initiatives of the Lands and Resources
Departrnent. This podition reports to the Lands and Resources Manager and plays a key role with the Lands and Resources.
Team to ensure the effective implementation of various work plans. The Program Coordinator will develop and maintain
good working relationships with all Firet Nations, governmentd, sgencies, auocistions, and associsted of the Anishinabek
Nation.

ALIFICATIONS:

» Degree or Diploma In Matural Resources, Environmental Studies, Indigenous Studies, or refated discipling, of
eguivalent combination of education and experience:

«  Minirmum teo (2] years' experience n coordinating programs or projects, Including organizing meetings,
workshops, conferences and engagement activities imvalving multiple stakeholders;

*  Working knowledge of lands, natural resources, environment, and aspérations and current events related to First
Mations alfairs;

= Experience in building and maintaining collaborative working relationships with First Natkons, government agencies,
and external partners;

= Proficiency in Microsoft 365 applications (Owtlook, Word, Excel, PowerPoint, Teams], virtual meeting platforms,
document management syitems, and other relevant software, with the ability to quickly learn new technologies
and systems.; and

& Must possess p valid Ontaria Driver's License, be insurable under the organization”s vehicle insurance policy, and
b willing and able to travel regularly for work-related events, mestings, and other duties as required.

REQUIRED SKILLS:
= Strong project coordination and organizational skills;
= Abdlity to plan, prioritize, and manage multiple projects and competing deadlines;
= Excellent written, verbal, and interperional eammunication skills;
Strong customer service and front-line engagement abifities;
Comfortable engaging with the public and presenting information to groups;
Ability to maintain professionalism and confidentiality in all situations;
Attention to detail and accwracy inall work;
Strong leadership and problem-sodving abllities;

# # @& ® @




= Willingness to adapt to changing priorities or work environments;

= Abllity to plan, coordinate, and support events and outreach acthities;

& Praficiency in using social media platforms for comimunication and autreach;

= Ability to navigate office apvironments and uwse standand office eguipment; aand
= Ability to understand and speak Anlshinaabermowin, or willingness to learm.

RESPONZIBILITIES:

# Plan, coordinate, and implement project work plans and activities that support the Lands and Resources
Department priorities;

« Coordinate the planning, ofganizathsn snd delivery of intermal and external mestings, workshops, sngagement
sessions and special events;

* Provide administrative support by preparing agendas, recerding meeting minutes, tracking action items, and
responding to general inguiries;

e Agsisting the budget expenditures, expenditure processing, for the Lands and Resources Departrment;

e Liaising with Anishinabek First Mations, government agencies, and other partners 1o support the departrmental
initiatives;

& Communicating with Anishinabek First Nations, Chief and Councils, or the public regarding departmental programs
and activities;

= Maintain accurate propect records and documentation related to the Lands and Resources program areas;
Support Lands and Resowrces Policy Analysts and the Manager by coordinating and distributing briefing materials,
presentations, updates, and other eommunication resourees;

= Coardinating ongoing updates and communications to Anichinabek Leadership and citizens through engagement
sasslong, or providing resources such as Briefing Motes, Updates, presentations, etc.)

= Attending In-person meetings (assemblies, conferences, ebc.) and providing real-time support to the Lands and
Resources Manager, Leadership, ete;

= (ther duties as assigned.

APPLICATIONS MUST INCLUDE THE FOLLOWING:
& Cowver Letter;
# Resume:
s Three employment references (preferably current or prévious managers/supenisars];
= Anindication of whether the applicant has previously been employed by the Union of Ontario Indians
[please note: if applicable, a reference check will be conducted with the applicant’s former immediate

supervisar); and
e An indication of whether the applicant is 8 member of one of the 39 Anishinabek First Natipns

The Union of Ontarke indians welcomes and encourages applications from people with disabilities,
Accommodations are available upon request for candidates participating in all aspects of the hiring process,

Applications must be received no later than 4:30pm on Friday, August 14, 2026.
Applications are to be submitted to:

Human Resources Department
Fan: (705) 457-9135 | Emall: human resources@anishinabek ca

For inguiries regarding this position, please contact:

Ahonda Gagnon, Manager, Lands and Resources
Ernail: rhands gagnonBEanishinabek. ca

Miigwech to all applicants for thelr interest, howewer, only those who qualify for an interview will be contacted,
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UNION OF ONTARIO INDIANS
“Ta give & woice to the vision of the Anshinabek Nation and fo presenie
Anishinoebe Bimopdnwin while odvancing our goal of Notionheod, ™

EMPLOYMENT OPPORTUNITY

FASD Community Educator

Southeast/Southwest Regions
LOCATION: Anishinabek Nation Curve Lake Satellite Office

Contract: This is 2 one-year contract position with passibility of extension, with benefits, incduding a defined
contribution pension plan starting day one and employer-pald group Insurance follewing three months of
employment, in accordance with plan termg.

Vacancy Type: Existing Vacancy
Salary Range: 561,001 to 569,142

Reporting to the FASD Manager, the FASD Community Educator will implement programming and outreach
indtiatives, agsist with capacity building at the community level, and contribute to the development of cormmunity-
based and culturally rooted resouwrces. The role also irvolves advocacy, public education, and support for

individuals, families, and First Mations nawigating FASD.

This position provides a meaningful opportunity to work directly with communities and contribute 1o holistic,
strengthe-based approaches that honour Anlshinabek values and traditions.

QUALIFICATIONS:
& A degree or diploma in Education, Health Sciences, Social Work, Indigenous Studies or a related field;
e Experience working with families, communities, or individuals affected by FASD or other forms of
neurodivergence, preferably in 8 comrmunity based or cufturally informed contest;
¢ Enowledge of Anishinabek culture, traditions, and comrmunity realities, with the ability to deliver culturally
grounded content and programming;
» Demonstrated proficiency in Microsoft Office [Outiook, Word, Excel, PowerPoint, and relevant programs
and software, with the ability to bearn new technologies and toals; and
#»  Must possess a valid Ontario Driver's License, be insurable under the organization’s vehicle insurance
podicy and be willing and able to travel regularly for work-refated events, meetings, and other duties as
required,
RECQLI :
# Excelent written, verbal, and interpersonal cormmunication skilks;
= Strong eustomes service and front-line engagemaent abilities;
*  Ability to build and maintain positive relationships with community members and partners;
Comfortable engaging with the public and presenting Information to groups;
Abidlity to maintain professionalism and confidentiality in all shuations;
Strong organizational skills with the ability to multitask, manage competing priorities, and meet deadlines,




Attention to detail and sccuracy in all wiork;

Strong leadership and problem-solving abllities;

Willingness to adapt to changing priorities or work environments;

Abdlity to plan, coordinate, and support events and outresch activities;
Proficiency in using social media platforms for communication and outreach;
Abdlity to navigate office environmients and use standard office equipment; and
Ability to understand and speak Anishinaabemowin, or willngness to learn.

RESPOMNSIBILITIES:

s Develop and deliver culturally relevant programming and resources that reflect Anishinabek traditicns,
values, and knowledge related to FASD and neurodiversity;

* Engage and adwocabe with First Nations communities to identify needs, build relationships, and support
community-ked inftiathnes;

# Pan and coordinate workshops, outreach activities, and events, incleding conferences and regional
gatherings;

+ Collaborate with the FASD Manager and Health Secretariat to support program development, strategic
imitiatives, and resource creathon;

e Attend and support in-person meetings and gatherings and provide real-time logistical and coardination
support;
Maintain accurate documentation, Including reports, travel requests, and purchasing records;
Travel regularly within the Anishinabek Nation territory, including occasional overnight stays, and work
flexible howrs as needed to suppert community events and outreach;

= Other duties as assigned.

APPLICATIONS MUST INCLUDE THE FOLLOWING:
=« Cover Letter,;
Resume,
Three employment references {preferably current or previous managers/supervisors);
An indication of whether the applicant has previcusly been employed by the Union of Ontaria
Indians [please note: if applicable, a reference chedk will be conducted with the applicant's former
immediate supervisor]; and
= An indication af whether the apglicant s a member of one of the 39 Anishinabek First Mations

-

The Union of Ontario Indians welcomes and encourages applications from people with disabilities,
Accommodations are available upon request for candidates participating in all aspects of the hiring

prooEss.
Applcations must be received no later than 4:30pm on Tuesday August 11, 226,

Applications are to be submitted to:

Human Resources Department
Fax: (W05) 497-9135 | Email: human.resources@anishinabek, ca

For Inguiries regarding this position, please contact:
Michelle Irvine, FASD Program Manager

Emall: michele indne@anizhinabek ca

Miigwech to all applicants for their interest, however, only thase wha qualify for an interview will be
contacted.
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	9am-4pm – Tuesday, Wednesday & Thursday
	Please make an appointment

